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ABSTRACT: OSUCENTER FOR ETHICS AND HUMAN VALUES

Every problem confronting us—whether collectivetytiae national or global level or
individually, as citizens, professionals, and reskeers—has important ethical dimensions.
Solving these problems requires more than techigdbgnovation; it requires the sort of
integrated understanding of the natural world, aloghenomena, and human interests that
demands the collaboration of experts across theddsity. The OSU Center for Ethics and
Human Values will bring together researchers framoss the University who are working
on, or whose work significantly involves, issuedaindational or applied ethics. Because
issues of ethics and human values are ubiquitbissfdcus holds extraordinary promise for
promoting the “One University” vision. The Centwill be instrumental in fostering a
culture transformation; ethical issues will be lgbuto the fore in research in the diverse
disciplines represented by our investigators. &biof these researchers, the Center will
foster a fertile intellectual environment that walirich and expand their research as well as
creating new capacity to address emerging isstiesill do this by focusing not only on a
variety of important ethical issues but by addmgsthical issues at different levels, from
the highly abstract to the concrete and immedigbeactical. In addition, the Center will
facilitate innovative ethics instruction at bothetigraduate and undergraduate level and
through continuing education and Extension & Outhednelping to promote what has been
called an “ethics across the curriculum” approachthics education.



DESCRIPTION OF THE INNOVATION GROUP FOR
THE OSUCENTER FOR ETHICS AND HUMAN VALUES

Focus

The ultimate goal of this group is the creatioradfniversity Center for Ethics and Human Valuebe T
focus of the Innovation Group is to lay the founalatfor the creation of such a center.

Goals of an OSU Center for Ethics and Human Values

Every problem confronting us—whether collectivetytlae national or global level or individually, as
citizens, professionals, and researchers—has iamoethical dimensions. Solving these problemsireg
not only new technologies but, often, new wayshaiking about our lives and our relations to othaand to
our environment. Technologies alone are never rtimaa part of the solution, and they often bringvne
problems in their wake. Deploying technology wyséb solve our pressing environmental, medical,
political, and social problems in ways that promietenan flourishing requires a perspective thatgrates
moral understanding with the scientific or schglathowledge of physical scientists, engineers, cedi
experts, social scientists, and humanists.

The proposed mission of the OSU Center for Ethicklduman Values is:

Among the central concerns of humanistic study are qumsstif how to live and what is of value
in human lives. These are especially pressing questionsitibens of an open society, whose
extensive freedoms provide both the opportunity and theomsgbility to reflect upon questions
like these and to choose lives that contribute to the aomtynin which they live. The Ohio State
University Center for Ethics and Human Values is a reseagtiter that aims to advance the
understanding of these questions by encouraging reseamtiwating on topics of ethics and
value, including the history of thought on these quistiand by providing a resource for public
discussions of foundational and applied moral questidine Center helps the University fulfill
its responsibilities to students, faculty, and the bevadommunity by advancing and
disseminating knowledge of these central aspects of hummaereo It provides a venue and
resource for ongoing discussions of ethical issues winith across disciplines at Ohio State
University, including issues that arise within the acadeoointexts of research and education, as
well as issues that confront us all as human beingscitimbnsaspiring to live worthwhile and
rewarding lives.

The Center will accomplish this mission throughegav activities and functions. At the core of the
Center’s activities will be a faculty fellowship ggram and a post-doctoral fellowship program. Jost
doctoral fellowships will be combined research a@edching fellowships. The teaching component will
enhance instruction in ethics at OSkhd provide one (modest) source of funding for @enter (see
below).

! This is emphasized in an important recent publicafiom the League of European Research Univessitie

“The acknowledgement that moral, social and palitigrogress have not kept pace with mastery of the
physical world shows the need for more intensifiedearch, fresh insights, vigorous criticism and
inventiveness in the humanities and social sciendany major contemporary issues, the introductibn
novel and disruptive technologies, policies for ltteaeducation and penal reform, the consequentes o
climate change and the development of new energjess require engagement across the whole
disciplinary spectrum if they are to be rationatjdressed.”

“What Are Universities For?” by Geoffrey Boulton @gColin Lucas, League of European Research Unhess{LERU),
September, 2008, pp. 14-15.

2 In this respect, we take inspiration from the iefice of the Edmond J. Safra Foundation Center thic&at Harvard
University fttp://www.ethics.harvard.edu/ The Safra Center has promoted ethics educatichresearch in the Arts and
Sciences, the Business School, the Graduate Sofidasign, the Divinity School, the Graduate SchobEducation, the
Kennedy School of Government, the Law School, tlegligal School, and School of Public Health.
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The Center for Ethics and Human Values will furgpaaker series and internal “brown bag” talks. The
former will bring influential researchers from armmlthe world to OSU; these visitors will be stratcady
selected to enhance the research of OSU facultyt@edltivate connections between OSU researcmers i
disparate fields. The internal talks will bringgegher OSU faculty and graduate students in arrnmdb
setting to share research in progress and, theaelvgnce that research.

During the summer months, the Center will conduotkshops and mini-courses on selected topics.
These will be aimed at faculty from colleges andrersities, as well as other educators and prafesss.
In the state of Ohio, this would help to promote thadership role of OSU in the University Systeim o
Ohio. For example: a professor of engineeringhat University of Cincinnati could participate in a
workshop at OSU on ethical issues posed by nanotéafpy; a biology professor teaching environmental
studies at the College of Wooster could completgoskshop on environmental ethics; a legislator or
governmental administrator working on an issue Bk@ool funding could participate in a workshop on
justice and the nature and source of the soci&jatdn to help children flourish.

As the premier research institution in Ohio and ohéhe leading comprehensive research universities
in the nation and the world, OSU is uniquely posiéd to house an eminent ethics research centegreT
are other outstanding ethics centers at leadintititiens?® of course, but the comprehensive nature of
OSUr’s research mission is unique and this, togedlir its aspiration to be “the land grant univerdo the
world, imposes on it a special responsibility ttablsh a leadership role in this area. At OSU,haee
colleges of medicine, nursing, veterinary mediciaed nearly every other health science, and cdlege
law, engineering, business, education and humaloggoand social work. Every one of these units is
dealing with issues that have significant ethigalehsions. Indeed, OSU stands alone in includirtgally
every discipline that would contribute to, and Hérfeom, an ethics center.

While the domain of the Center is broad, we belithat it should, at any given time, focus on a $mal
number of ethical issues that are of great sodiplificance and broad interest to current reseasché
OSU. Issues that have been identified by currartigipants includeinter alia, the following: distributive
justice, which underlies problems ranging from siHfanding, taxation policy, and health care toigiek
for remediating global climate change; agency aantbnomy, which are crucial to addressing problems
ranging from medical ethics to educational and agoolicies to international relations and to reskan
anthropology and ethno-cultural studies; and tintitinal design, which is at the foundation of massues
across the wide span of all professional ethicsigducially implicated in the recent banking apiée.

Goals of the Innovation Group for the Center fonhiEs and Human Values

The Innovation Group proposes to lay the foundat@rthe creation of an OSU Center for Ethics and
Human Values by focusing on four crucial tasks:

* Building and solidifying the community of reseamshat OSU who are working in ethics and
related fields or have research interests thateaaghical issues
» Creating knowledge and expanding scholarship.

» Developing a proposal for the structure and foclisadull-scale Center for Ethics and Human
Values.

» Pursuing direct external funding, both sponsored ghilanthropic.

Planned Activities

The innovation group plans to pursue its goalsughathe following activities:

3 Some of the leading ethics centers in the courrey ahe Edmond J. Safra Foundation Center forcEtat Harvard
University, the University Center for Human ValwsPrinceton, the Bowen H. McCoy Center for EthiicSociety, The Parr
Center for Ethics at the University of North Camnalj Chapel Hill.
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* Building and solidifying the community of reseamshat OSU who are working in ethics and
related fields or have research interests thateaashical issues

This goal will be pursued through the sponsoring décture series of broad interest and through
other, less formal activities. The lecture sevidsbring distinguished scholars to campus to $pea
on topics that are of broad interest. Speakerswindd be likely to further our objectives, should
we be fortunate enough to bring them to campus)dvimelude: Peter Singer (Princeton) speaking
about international justice and the moral demandghe relief of famine; Amartya Sen (Harvard)
speaking on the capacities approach to human \eaigb Jeff McMahan (Rutgers) speaking on the
ethics of killing. Any of these speakers and tepfand many other) would draw together OSU
researchers from a broad range of disciplines. lISmaup dinners, a group lunch, and a reception
will provide the opportunity for OSU faculty frontiss the disciplines to interact with the speaker
and with each other.

As is evident from the list of participants, thibvation Group will bring together faculty from a
wide variety of disciplines, both academic and essfonal. Conversations have already proven
productive; we have developed an appreciationséome of the areas in which our research and
professional interests converge, as well as wheg diverge. But there is significant work to be
done to develop a strong and vibrant interdiscgslincommunity of faculty focusing on research in
ethics or research that raises important ethicaleis. “Brown bag” presentations by OSU faculty
associated with the Innovation Group will be a lowst way of sharing developing research across
disciplinary boundaries. Such presentations wiliance faculty research and draw out common or
mutually reinforcing interests among the particigsan

» Creating knowledge and expanding scholarship.

We expect the “brown bag” presentations and otlasual exchanges to foster both formal and
informal collaboration and, as a result, to enhaoaih the quality and quantity of scholarship by
OSU researchers in ethical theory and its apptioatacross a wide range of fields.

» Developing a proposal for the structure and foclisadull-scale Center for Ethics and Human
Values

The group has already contacted several of thérigaathics centers in the counfrgll of which
have been interested in and extremely supportiveuofefforts. Over the course of the next year,
we will establish high-level contacts with sevestiier leading ethics centersThis will provide a
basis for the development of a full-scale propdsabn OSU Center for Ethics and Human Values.
That proposal will include a specification of thevgrnance and oversight structure, as well as the
assessment plan for the Center and a plan forrigritie development of the Center.

* Pursuing direct external funding.

As a demonstration of long-term financial feastijliwe will research and pursue direct external
funding. Before any specific external funding goahn be set, the group will need to survey
possible sources of external funding, including ifprand corporate foundations. We will work
with OSURF and the Development Office to identtigse potential sources of funding and to apply
for appropriate grants.

4 We have had extensive discussions with Jean McVYeigministrative Director of the Edmond J. Safraufidation
Center for Ethics at Harvard Universitytip://www.ethics.harvard.edy/and Debra Satz, Director of the Bowen H. McCoy
Center for Ethics in Society at Stanfoldtp://ethicsinsociety.stanford.edlu/

® Included in the list of ethics centers we planrtitiate discussions with are: the University Cerite Human Values,
Princeton University Http://uchv.princeton.ed))/ the Parr Center for Ethics, University of Noarolina at Chapel Hill
(http://parrcenter.unc.edy/and the Kenan Institute for Ethics, Duke Unsigr (http://kenan.ethics.duke.edu/
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Governance Plan

The Innovation Group will be governed by an Ovdrsi€@ommittee consisting of faculty and
administrators. The function of this Committee Iwak to guide and advise the Innovation Group in
developing detailed feasible plan for the CenterHthics and Human Values. Chip Souba, Vice-Pezgid
and Executive Dean of Health Sciences and DeaheoCobllege of Medicine, and Donald Hubin, Chair of
the Department of Philosophy, have already agreedetve on the Oversight Committee. We have
approached Rob Edmund, Director of Policy and EwteRelations for the Ohio Business Roundtable (and
an OSU Honors alumnus in Philosophy and Politicai®ce) and anticipate a favorable response froam hi
We will approach other key administrators and regess to serve on this committee.

Potential for Development to a Center for Innovatio

The potential for this Innovation Group to develom a Center for Innovation is indicated in payt b
the number of participants and the broad rangesziglines they represent. We are confident thatthe
Innovation Group is able to sponsor meaningful stntulating activities, the list of participantsiigrow.
The Center for Ethics and Human Values will transc&aditional academic boundaries, drawing togethe
researchers and professionals from a wide varietfisziplines to enhance their research and tegcinin
ways that promise long-term advantages in solviegaressing problems facing our nation and thedvorl

Potential Funding Sources: Participants in this proposal believe that theppsed Center will develop
long-term self-sufficiency by relying on a numbéisources of support.

» Co-Investigator/Consultant Status on NSF Resean@nts: There is increasing pressure on those
competing for significant NSF research grants tdude an ethics and social impact analysis in their
work. Those associated with the Center could,isgras co-investigators or consultants on large
NSF grant applications, provide a competitive atlvga to OSU researchers as well as a source of
funding for the Center.

* Government Grants:Both NSF and NIH have grant programs focusedesearch and teaching
activities that would lie within the proposed pawiof the Center for Ethics and Human Values.

* Income from Instruction:

0 Undergraduate Instruction: We envision the Center providing post-doctordlofeships that
would have a significant research component butp,abh limited teaching component.
Employing these fellows, the Center could “partatgp in cooperative programs involving
course offerings and degree programs within exgsteademic units” (33-3-36(A)(3)) and
generate income to help support the fellowship g

o Continuing Education:We believe there are significant opportunitiestfe Center to generate
income from conducting continuing education coursesedicine, law, education and other
fields.

o Summer Workshops: The Center will offer workshops for faculty athet colleges and
universities (both public and private) as well as ©SU faculty and graduate students, on
specific ethical issues that are related to thaigoareas of the Center. If feasible, similar
workshops could be constructed for governmentatiafs and business leaders. (The Ohio
Business Roundtable has expressed interest inrtipoged Center.) Fees for these workshops
would be another potential source of ongoing reedouthe Center.

» Philanthropic Support: Because funding in the form of current use gramte&ndowments from
corporate or family foundations cannot be put otingline, it should not be relied on for any
specific period of time. However, it is worth nagi that major ethics centers have received very
significant funding from various non-profit foundais. We anticipate that the OSU Center for
Ethics and Human Values will be able to attracthstunding. Indeed, a Center for Ethics and
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Human Values would be an excellent candidate foapor effort by the University in the upcoming
development drive.

Metrics for evaluation

The Innovation Group’s activities in the first yaapresent preliminary steps toward the creatioarof
OSU Center for Ethics and Human Values. The neefdcevaluation are attuned to those ambitions.

* Building and solidifying the community of reseamshat OSU who are working in ethics and
related fields or have research interests thateagshical issues

o0 Metric: In the first year of operation, we expect todav least 50 OSU faculty members from at
least 8 colleges (counting Arts & Sciences as ive [egacy colleges) committed to the project
of developing an OSU Center for Ethics and Humalu&a

» Creating knowledge and expanding scholarship.

o0 Metric: In the first year, as a result of the lectureese the “brown bag” sessions and other
informal interactions, we expect to promote at tleghsee collaborative research projects that
would not have otherwise been undertaken. Beginimrihe second year, we will start counting
scholarly submissions and publication, and alsatgsaibmissions and awards, to which the
Innovation Group has contributed. Because of thidipation lag, which is significant in some
disciplines, we do not expect significant numberaaual publications or grant awards in the
first two years of operation.

» Developing a proposal for the structure and foclisadull-scale Center for Ethics and Human
Values

o Metric: The measure of success will be the productioa ffll-scale proposal for a University
Center: The OSU Center for Ethics and Human ValuBse proposal will be a product of the
combined efforts of those participating in the laaton Group and will be informed by the
experiences of the ethics centers at leading usities around the country. It will provide a
feasible plan for the development of a full-scatkies center that will have the promise of
becoming one of the leading ethics centers in thedwy

* Pursuing direct external funding

0 Metric: Because the Center may rely on diverse extduraling sources—both sponsored
research and philanthropic grants—potential souodesxternal funding must be surveyed and
evaluated. We expect to conduct a thorough rewkall potential sources of external funding
and identify at least five granting agencies anghftations as high-prospect sources of external
funding. We expect to have at least two fundingliaptions submitted. Assuming on-going
Innovation group funding, we expect to have attléi@e funding applications completed by the
end of the second year.

Conclusion

The time and place are right to develop a natignabminent Center for Ethics and Human Values at
the Ohio State University. The breadth of discafy and interdisciplinary interests available for
collaboration in research and instruction at OSOutstanding and requires only a “nucleation poaiibut
which to crystallize in order to substantially fugt the ethical dimension in every aspect of thevérsity's
mission. The societal accountability of OSU wi Wwell served by making this commitment at a tinteemw
ethical issues, both institutional and personalehaever had greater prominence in the averageenis
life, and when reasoned ethical discourse is stylastded.
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Expenses:
ltem Amount Source
Personnel
Grant Writing (3 quarters 25% Level 3 GTA Salary) $7,530 nnolvation Group Funds
Grant Writing (1 grt. 50% Level 3 GTA Salary & Benefits 5,819 Innovation Group Funds
Speaker Series (3 Speakers)
Honoraria ($1,000/speaker) $3,00( Innovation Group Fund
Travel (est. avg. $500/speaker) $1,500  Innovation Groudg-un
Lodging at the Blackwell Inn (2 nights each) $780 Innova@roup Funds
D e et e hootie 2" ! 1620 | imovaton Group Funcs
Total from Innovation Group Funds: $19,749
Reception (one for each speaker @ $600) $1,800 TBA
Total: $21,549
In-Kind Contributions:
ltem Amount Source
Personnel
Budget and Administrative Consulting $5,00( Arts & Scen
Fee Waiver for 1 quarter GTA $1,012 College of Humanities
Administrative Overhead
Sg ;ﬁ?&i’&?ﬁ;ﬂcs for speaker serits, (5% of one $2,159 | Department of Philosophy
Supplies $500 Department of Philosophy
Communications
Web design, maintenance, &hosting $1,500 College of Hureaniti
Internal “Brown Bag” Presentations (3)
Refreshments $250 Department of Philosophy

Total In-Kind Contributions:

$10,421




APPENDIX:

BIOGRAPHICAL SKETCHES OF PARTICIPANTS

Ann Allen is an assistant professor in the School of EdocatiPolicy and Leadership in the College of
Education and Human Ecology at The Ohio State Usitye Her research interests include politics of
education, democratic representation in school ig@arece, and responsible leadership. Dr. Allen holds
a Ph.D. in Educational Policy from Michigan Stateiérsity.

S. M. Amadae, author of Rationalizing Capitalist Democracy (Unsigy of Chicago Press, 2003),
researches the normative basis of political econamy its changing nature from classic eighteenth-
century liberalism of Adam Smith and Immanuel Kémtcontemporary neoliberalism more consistent
with coercive bargaining. As normativity is incsgagly interpreted to be a matter of private prefee
subject to personal cost-benefit-analysis, ethace$ new challenges in the institutional settifghe
twenty-first-century global market. Amadae is emtty exploring the foundational role that the game
theoretic Prisoner’'s dilemma plays in providing tretionale underlying neoliberal practices of
governance and exchange, and is an Assistant BoofesOSU’s Political Science Department.

Michael G. Bissel| M.D., Ph.D., M.P.H.is Professor of Pathology at the Ohio State Unityef3ollege of
Medicine. He is also Director of Clinical Chemystand Toxicology at the Ohio State University
Medical Center, and has served as its Director afdratories. He currently serves as the Medical
Review Officer for the faculty/staff drug testingogram at OSU, and Custodian of Records for court
appearances regarding results of forensic drugngestrovided by OSUMC to police departments
throughout central Ohio. He is a graduate of StahfS8chool of Medicine and the University of
California, Berkeley, School of Public Health, amas done postdoctoral work at the National Insgut
of Health. He is a board-certified clinical pathgist with 25 years’ experience directing clinical
laboratories in academia (at the University of @b and University of Texas Medical Branch), the
private hospital sector ( at City of Hope Natioiv&dical Center, Duarte, CA, and Allegheny General
Hospital, Pittsburgh, PA), and in the commerciaference laboratory sector (Nichols Institute
Reference Laboratories, Inc., San Juan Capist@ap, Dr. Bissell is an elected Fellow of the Naiab
Academy of Clinical Biochemistry (NACB), and is aet in the College of American Pathologists
(CAP) where he serves on the editorial board@CA8fP Today in which he authors a popular monthly
column “Selected Abstracts in Clinical Pathologgs, well as the Toxicology Resource Committee. He
has previously been active in the Clinical Labonatdanagement Association (CLMA), having served
on its Board of Directors, as national Treasureuntling member of the National Affairs Committee
and chair of the Research Advisory Committee. élgributed to the formulation of many of CLMA'’s
early national healthcare policy positions, and \wdsacipal author of CLMA’s first national policy
white paper “Establishing Universal Access to Qualiaboratory Services” in 1993. He led the
creation of CLMA'’s Laboratory Management Code dfiEs$, and for 15 years co-authored Gienical
Leadership and Management Revewopular feature “Case Studies in Ethics”. Heswecognized in
1996 with the CLMA Sterling Service Award, its hegt individual honor. Dr. Bissell is both editordan
contributing author of several books:Laboratory-related Measures of Patient Outcomes: An
Introduction (AACC Press, Washington, DC, 2000) armsutomated Integration of Clinical
Laboratories: A ReferencéAACC Press, Washington, DC, 1998), as well d® Yearbook of
Pathology and Laboratory Medicingeries since 2001. He has published over 128lestias well as
numerous chapters and abstracts, and has spokevitatl presentations throughout the United States
and Europe. His research interests include appliaical chemistry (he is co-inventor on threégpas
in the area of capillary electrophoresis), nanatetdgy and informatics, as well as the humanistic
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aspects of laboratory medicine (human error, laboyaelated patient outcomes, ethics and
technology). At OSU, he has originated, directsl &maches a variety of novel courses, including
COM/IBGP 670 “Patient-Centered Research”, a yeaglmtroduction to human subjects research for
the year | MD-PhD and IBGP graduate students whielhas taught since 2001. He is a member of the
OSU Conflict of Interest Advisory Committee, the WEHIPAA Privacy Board and the OSU Cancer
Institutional Review Boards (IRB). He has chait&Bs at two different institutions, and helped co-
found the Hospital Bioethics Committee at the @ityHope National Medical Center in Duarte, CA.

William Cunningham completed both his B.A. and M.A. with John Nez#eld Peter Derks at the College
of William & Mary in Williamsburg VA, and his Ph.0On social psychology with Mahzarin Banaji and
Marcia Johnson at Yale University in 2003. Befoneving at the Ohio State Psychology Department in
2006, he was a faculty member at the University @fonto and an associate scientist at the Rotman
Research Institute. Wil's research takes a sadghitive neuroscience approach to understand the
cognitive and motivational processes underlying @mnal responses. Of primary interest are the
affective evaluations of people and objects thatlguhought and behavior. Most research combines
behavioral observation and neurobiological recagslinwith his students and collaborators, he has
applied his work to the study of prejudice (andymlece reduction), decision-making, political attes,
affective development, and most recently moral ethital judgments.

Chris Daddis is an Assistant Professor of Psychology at theidhacampus of The Ohio State University.
He completed his undergraduate work at Cornell ersity and attended graduate school at the
University of Rochester, earning his Ph.D. in Depehental Psychology in 2004. Dr. Daddis’ research
employs a social cognitive approach to investighitiren’s moral and social knowledge. Studiesehav
examined the processes by which children make @bnak distinctions between moral, prudential,
conventional, and personal reasoning. Recent figat®ns have focused on changes in adolescents’
and parents’ reasoning about the boundaries dgfemiolescent and parent authority.

Justin D'Arms, Ph.D., is Professor of Philosophy at the OhioteéStdniversity. His primary areas of
research interest are in philosophical ethics. & gublished articles on such topics as: the aoolwif
human moral behavior: the role of emotions, esfigaisoral emotions, in moral thinking; the question
of whether various values, including moral valuas; relative to persons or groups; the nature of
empathy and its importance to human evaluativetipes; the way in which facts about human nature
can constrain what matters; the nature of envyctdmeept of appropriateness of emotions; the nature
rationality. His articles have appeared in varionffuential collections, and in many of the leading
journals in philosophy, includingthics, The Journal of Philosophy, Philosophicaldss, Philosophy
and Phenomenological Resear@nd theProceedings of the Royal Institute of PhilosapByArms
received his B.A. from Princeton University and Ris.D. from the University of Michigan. He has won
fellowships and grants from the National Endowmtmt the Humanities, the Princeton University
Center for Human Values, The Woodrow WIllson Natldrellowship Foundation as well as the Horace
Rackham Graduate School at the University of Miahig

Daniel M. Farrell is Professor of Philosophy at The Ohio State Ui He took his B.A. and M.A.
degrees at the University of Chicago and his Phat@he Rockefeller University in New York City. In
addition to Ohio State, he has taught at Princéfoiversity, the University of Michigan, Oberlin
College, the University of Minnesota, the Universif St. Andrews, in Scotland, and the University o
Iceland. His interests include issues in ethiestlzetics, applied ethics, social and politicalggaphy,
the philosophy of law, the history of philosophydamoral psychology, and he has published in all of
these areas. He is currently completing a bootherguestion of when violence is morally justifialoh
interpersonal and international contexts.
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Danielle Fosler-Lussierhas taught at The Ohio State University SchodVlagic since 2003. Educated at
the University of Pennsylvania (B.A.), the Univéysof Hamburg (DAAD scholar), and the University
of California, Berkeley (M.A., Ph.D.), she spentel years as a postdoctoral fellow at Princeton
University's Society of Fellows in the Liberal Atbefore coming to Ohio. Her research on music and
cold war politics in Eastern and Western Europe thedUnited States has been supported by an AMS-
50 dissertation fellowship as well as fellowshipsnfi the American Council of Learned Societies, the
International Research and Exchanges Board, thetgdor Historians of American Foreign Relations,
and the Eisenhower Foundation. Fosler-Lussierasatithor of a book entitlddusic Divided: Bartok's
Legacy in Cold War Cultur@Jniversity of California Press, 2007). Her cuttrezsearch involves issues
of state power and intercultural contact in U.Srswred musical performances abroad during the cold
war.

William Gardner, Ph.D., is Professor of Pediatrics, Psychologyd &sychiatry at The Ohio State
University and Director of Biostatistics at the Rasch Institute at Nationwide Children’s Hospitdé
is a developmental and quantitative psychologisb wtudies pediatric mental health services. His
research focuses on methods to assess childregdiatpc settings, disorders commonly seen in effic
settings, and interventions to improve the quabtychildren’s primary mental health care, including
interventions using medical informatics. Dr. Gandmecurrent statistical research is focused on
developing information technology to improve chéddis health services and the use of item response
theory and computerized adaptive tests for meagutiild health. Dr. Gardner also conducts empirical
research on research ethics, including authorghigseand the effects of financial conflicts ofdargst
on clinical trials. He has been principal investigaon grants from the National Institute of Mental
Health and the Agency for Health Research and @ualind has published articles in journals inclgdin
Science the American Psychologistthe Psychological Bulletin the Archives of Pediatrics and
Adolescent Medicin®evelopmental PsychologgndPediatrics

Michael Glassmanis Associate Professor of Child Development indepartment of Human Development
and Family Sciences. He has published in the dialfl developmental psychology and education,
especially those theoretical areas where the tveslap. He has published extensively on the wriing
of Jean Piaget and L.S. Vygotsky and his work Ipgeared in the Archives de Piaget in Bern. He has
also published a number of articles on moral dguaknt and moral decision making, attempting to
explore the way both ecological and everyday issuesct decisions. He has attempted to apply some
of these ideas in work with homeless youth. Dragsian's current emphasis is on the work of John
Dewey and the relationship between social decisiaking, education, and vital experience.

Donald Hubin is Professor and Chair of the Philosophy Departra¢rmhe Ohio State University. Don
received his B.A. in philosophy from the Universiy California at Davis (1972) and his M.A. and
Ph.D. from the University of Arizona (1976 and 1R7&8e has been on the faculty of the Philosophy
Department at The Ohio State University since 18@é&cializing in ethics, philosophy of law and
political philosophy and was a Visiting Associatefiessor in Philosophy at the University of Pittgdiu
in 1983-84. He currently has two primary reseantérests: first, the nature of practical ratiotysdind
the relationship between morality and rationalignd, second, the nature and basis of parentatrigh
and responsibilities. Selected recent publicatiockide: “Daddy Dilemmas: Untangling the Puzzles
of Paternity,” The Cornell Journal of Law and Public Polic§3(2003)29-80; “Desires, Whims and
Values,” The Journal of Ethigs7(2003 )315-335; “The Groundless Normativity lostrumental
Rationality,” The Journal of Philosoph98:9(2001)445-468; “Parental Rights and Due Pxtdshe
Journal of Law and Family Studied:2(1999)123-150. Don has been involved in Unsie
governance, serving on the Arts and Sciences Fa8dhate—three terms as Chair—the University
Senate, the Legislative Affairs Committee, the Ru@mmittee, the Steering Committee, Faculty
Council, Faculty Cabinet and the Humanities Cuitiou Committee. He has been active in citizen
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action groups to promote shared parenting, serfangmany years as the Legislative Analyst and
Columbus Director of Parents And Children for EqyalPACE).

Jeff King, Ph.D., is Director of the OSU Leadership Centaated within OSU Extension and teaches

graduate classes in Human and Community Resourcesl@®enent in the areas of leadership,
administration, and outreach & engagement. Hehiglaly respected trainer, facilitator, and consuoit

in the area of leadership. Drawing on his morentB& years of experience, he delivers high-energy,
content driven, experiential workshops that enhapegsonal, professional, and organizational
development. Jeff’'s unique approach for connectiit) people includes a blend of humor, creative
teaching techniques, and practical applicationssing) his training and extensive experience in
leadership and administration, Jeff provides custechconsulting, training, and facilitation to Ibca
state, national, and international organizatiori&ior to his current position, Jeff served otheleso
within OSU Extension that included County Extenskeaculty Agent, Associate State 4-H Director,
State 4-H Director & Assistant Director, OSU Extiens

Maryanna Klatt , Ph.D., is an Assistant Professor in the Colldgdedicine. She has an appointment in the

Dr.

School of Allied Medical Professions and in the Bement of Family Medicine. Her focus, both in
teaching and research, is proactive approachegéitiHand Wellness using Integrative Medicine. She
is a CO Investigator on an NIH R21 investigating impact of Mindfulness on Levels of Inflammation,
and a Pl on an OSU Outreach and Engagement Gnaestigating Yoga and Meditation implemented
during the school day. The intent is to increagedthildrens’ attention to task. Dr Klatt teachesdMal
Ethics, The Evolving Art and Science of Medicin@dalntegrative Medicine. She is interested in
researching the manner in which we educate ouh@agh care professionals in terms of human values
and ethics education, from the undergraduate, gtedio professional levels. A secondary research
interest includes exploration of the ethical imations of providing, or not providing, educational
background on evidenced-based Complementary amdnalive Medicine (CAM) to future health care
professionals given the large utilization of CAM feealth in American society.

Randall Longenecker, MD, FAAFP, is a Clinical Professor of Family Metlie and Assistant Dean for
Rural Medical Education at The Ohio State Univgr€iollege of Medicine. He is a graduate of the
University of Pennsylvania School of Medicine and @ residency in Family Medicine at St. Mary’s
Hospital Medical Center, University of Wisconsinatson. He has been a family physician in group
practice in west central Ohio for the past 26 ygaduding obstetrical care. For the past 23 ybars
has been a member of the Mary Rutan Hospital Bicetbommittee serving most of that time as either
chair or vice-chair. Since 1998, Dr. Longeneckes Ibeen the residency program director of The Ohio
State University Rural Program and coordinatortier Rural Health Scholars program, with special
interests in family-oriented perinatal care by figrphysicians, medical ethics, organizational
development, relationship-centered care, a reflegiractice model of professional education and
development, and rural medical education.

Margarita Mazo, Professor of Music, Distinguished Scholar, iinationally known for her research on

Russian music. She has published on Russian vdandcaditions, music of Stravinsky, Shostakovich,
music and musical life in Post-Soviet Russia, aogndive ethnomusicology. Her most recent major
publication is the new edition of Igor Stravinskyf®s Nocesresulted form her discoveries of
previously unknown manuscript materials. Based enfield research on Russian vernacular music in
Russia and the United States, the Smithsonianviaésti American Folklife (Smithsonian Institution)
produced two Russian prograniMusics from the U.S.S.Rnd Russian Roots American Branchés.
1999, the Chicago Symphony Orchestra invited heprésent a series of fifteen lectures for the first
Festival of Shostakovich’s Music in the U.S., lgdNtaestro Mstislav Rostropovich. Margarita Mazo is
a founder of the OSU program in cognitive ethnomuisigy, unique nationwide; she has also developed
a new interdisciplinary course and Study Abroadymm on Russian Opera and Identity Today. Prior to
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The Ohio State University, Margarita Mazo taughitlatvard University, New England Conservatory of
Music, and Leningrad (presently St. Petersburg)séoratory.

Eric MacGilvray has research and teaching interests which cemterodern and contemporary political

Dr.

Dr.

thought, with an emphasis on liberal, republicad democratic theory and the pragmatic philosophical
tradition. His bookReconstructing Public Reasdfidarvard University Press, 2004) draws on the
pragmatic theory of justification to explore theoplem of political legitimacy in pluralistic socies.

His articles on pragmatism have appearedPatitical Theoryand theAmerican Journal of Political
Science Contemporary Pragmatisrand The Good Society He is currently working on a book-length
project calledRepublicanism and the Market

Bryan Martin is currently a Professor of Clinical Medicine aRddiatrics and the director of the
Allergy Immunology Fellowship Program at The Ohitat&é University. He joined The Ohio State
University Medical Center upon his retirement fr@ years the United States Army Medical Corps,
where he served as Chair of the Allergy and ImmogywIDepartment at Walter Reed Army Medical
Center, the Program Director for the National Captonsortium Allergy and Immunology Fellowship,
Associate Director of the National Vaccine Healtec&enters Network, Specialty Consultant to the
Army Surgeon General for Allergy, Immunology andiomizations, and as Medical Troop Commander
of the Third Armored Cavalry Regiment during Opemas Desert Shield/Storm. Dr. Martin received
his medical degree from the University of Osteojalihedicine and Health Sciences in Des Moines, IA.
He subsequently did an Internal Medicine resideaicWilliam Beaumont Army Medical Center in El
Paso, TX, an Allergy Immunology Fellowship at Fiteens Army Medical Center in Denver, Colorado,
and completed his Army Command and General State@® in Fort Leavenworth, KS, where he also
earned his Master of Military Art and Science DegreHe is a recipient of a number of awards, to
include the Army “A” proficiency rating for outstdimg qualifications in Allergy and Immunology, the
Lewis Aspey Mologne Award, the Army Surgeon Gerisralward for Academic Excellence, and the
Legion of Merit. He is a Fellow of the American l{eége of Allergy, Asthma and Immunology, the
American Academy of Allergy, Asthma and Immunolagyd the American College of Physicians. Dr.
Martin currently serves as the Chairman of the iglfeand Immunology Residency Review Committee
(RRC) of the Accreditation Council for Graduate Med Education (ACGME).

William (Bill) Meezan is the Dean of the College of Social Work at THedC5tate University. Prior to
his assuming his current role in 2005, Dr. Meezas the Marion Elizabeth Blue Professor of Children
and Families at the University of Michigan SchoblSmcial Work, a position he had held since 1999.
Before moving to Michigan, he was on the facultytled University of Southern California, which he
joined in 1988 as the John Milner Professor of €hilelfare, and on the faculty of the University of
lllinois at Chicago’s Jane Addams College of So&&brk. He holds his doctorate from Columbia
University. In 1984-85, Dr. Meezan served as adgfessional Science Fellow sponsored by the Society
for Research in Child Development, while in 19934 %e was a Senior Fulbright Scholar in the Baltic
States, where he helped organize the first schafod®cial work in Lithuania and Latvia. In 1997 he
received an honorary degree from the Higher Schb&ocial Work and Social Pedagogics “Attistiba”
in Riga for his contribution to the developmentsotial work education in the Latvian Republic. isle
the recipient of the Society for Social Work Resba Outstanding Research Award (2000), and the
Pro Humanitate Literary Award/2009 Herbert A. Raskiild Welfare Article Award from the Institute
for Human Services/Center for Child Welfare Polafythe North American Resource Center for Child
Welfare (2009). Over the course of his careehd®received research funding from Federal ane Stat
governments and numerous foundations. Dr. Meeaamhitten extensively along the entire continuum
of child welfare services, including over 50 aesland chapters in peer reviewed journals and
anthologies. In addition, he has co-authored foooks in child welfare and co-edited six other
volumes.
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Rustin M. Moore, DVM, PhD, DACVS is the Chair of Veterinary Clik Sciences and the Bud and

Marilyn Jenne Professor. His areas of expertistude equine surgery as well as research in equine
gastrointestinal tract disease and laminitis, tleeake that Barbaro ultimately succumbed to after a
major racing injury. Because of his experience vWedge and expertise in equine veterinary medicine,
including sports medicine, and him serving on threefican Association of Equine Practitioners’ On
Call Program lfttp://www.vet.osu.edu/4644.hjrhe is often sought by media for commentary reigard
topics related to equestrian sporting events angneginjuries and illnesses. Certainly veterinary
welfare and ethics are very important to the AABPvwhich Dr. Moore currently serves on the Board of
Directors. There are many topics in veterinary miee, including but not limited to horses, whicle ar
related to ethics as well as animal welfare. For ranoinformation, please visit
http://www.vet.osu.edu/RustinMoore.htm

Gene E. Mumy was born and raised in Denver, Colorado. His qeastndary education was at the

University of Colorado (BA in Economics, 1970) atite Johns Hopkins University (Ph.D., 1974).
After graduate school he joined the economics fgcal Virginia Tech where he was also a junior
fellow of the Center for the Study of Public Choidde moved to the Department of Economics at Ohio
State in 1978 and it has been his permanent profedshome ever since. He has been a Visiting
Professor at Johns Hopkins, a Visiting Fellow inF&iters College, University of Oxford, and a Vit
Foreign Scholar at Osaka University. His generehaf research has been microeconomic theory with
major specialization in public sector economicsubli® sector economics incorporates elements of
political philosophy which is the basis of a conimy interest in moral philosophy and aligned with
another area within which he has published, natfehistory of economic thought. In recent yeas h
has become interested in the application of normeadthics to economic decision making and processes
and designed a Social Science GEC course entilibit;s and Social Responsibility in Economic Life
which is now in its third year. In designing anelidering this course, he has developed a particula
interest in how the economic theory of organizati@sign, compensation structures, and social norms,
on the one hand, and normative ethics, on the ditwed, can inform and enrich each other. He hapes
accomplish some work in this area in collaboratioth other participants in OSU’s Center for Ethics
and Human Values.

Michael Neblo received his PhD in political science from the \émsity of Chicago. He has research and

Dr.

teaching interests in democratic theory, politigsychology, and in particular how these fieldsteta
each other. His book manuscript, Common Voicesib@edtive Politics in Theory and Practice, asks
whether and how normative theories of deliberatieenocracy can be put into practice given the
realities of modern politics. He has publishedgvapn the Journal of Political Philosophy, Poétic
Behavior, Political Research Quarterly, Acta PoditiJournal of Medicine and Law, Social Science and
Medicine, among others. His current projects foonsthe role of emotion in politics, the politicé o
health policy, information technology and demoaratieory, the problem of sincerity in liberal thgor
and narratives of identity in post-war politicalveds.

Gregory Otterson is an Associate Professor in the Department @rivatl Medicine in the division of
Hematology/Oncology. He is a full member of thenda Comprehensive Cancer Center within the
Molecular Biology and Cancer Genetics Program. ndeeived his undergraduate degree from
Creighton University in Theology, and following &ar in the Jesuit Volunteer Corps in Spokane
Washington, attended Georgetown University Schobl Medicine. Following graduation, his
postgraduate work in Internal Medicine at Rush Byesian St Luke’s Medical Center in Chicago,
lllinois and completed his formal training in MedicOncology at the National Cancer Institute in
Bethesda, Maryland. He moved to The Ohio Statevéisity in 1998 to be a part of the growing
Comprehensive Cancer Center where he has beeretieahdirector of the thoracic oncology program.
Since 2001, he has served as the director of dohtbr oncology in the Division of Hematology
Oncology and has been Interim Co-Director of theddon of Hematology/Oncology since 2007.
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Dr. Amy Pope-Harman is an Associate Professor of Medicine in the Donsof Pulmonary and Ciritical
Care at The Ohio State University. After havingeiged a BS in Psychology at Ohio State in 1988, sh
returned to obtain her MD there in 1989. Her resa@y in Internal Medicine was followed by an
additional fellowship in Pulmonary and Critical @aMedicine, also completed at The Ohio State
University Medical Center. During the final yedr leer fellowship, she obtained special training in
Pulmonary Transplantation at the University of $bitirgh. Following her return from Pittsburgh, she
served the Department of Internal Medicine at OSWChief Resident during the 1995-1996 academic
year. It was during this year that Dr. Pope-Harmaveloped interest in Medical Ethics, having sdrve
on the OSU Medical Center BioEthics Committee fritvat time until the present, and as Chair of the
committee since 2000. Dr. Pope-Harman’'s primaigiadl interests and duties are in the area of
Pulmonary Transplantation and Advanced-Stage Luisgd3es as well as Intensive Care Medicine.
Stemming from observations in her practice and eorxregarding the current state of Palliative Care
she has focused special attention on palliatidmeinoversight of the BioEthics Committee as weliras
her practice. She has lectured on ethics withcgpanging from the ethics of technical advances in
medicine to transplant ethics to palliative car&he has publications on topics including donor
management, lung transplantation, pulmonary diseamed ethics. Her research focus is primarily
related to microvascular injury in lung transplaatel drug delivery in transplantation. She hagesk
for the past six years as medical and ethical daargufor OSU campus-based medical nanotechnology
groups.

Dr. Lisa Raiz is an Associate professor in the College of So#ark. Teaching areas include: health
policy, research methods and introduction to soemilk. Her primary research interest is healthgoli
and its affect at the individual level. She hagtten about renal transplantation in the United éStaind
uninsurance/underinsurance. Social Justice is aistemt theme throughout Dr. Raiz’s teaching and
research. She collaborated with a colleague to wuna study of attitudes of undergraduate students
across the United States regarding lesbians andngayand support for relationship rights. Her coirre
emphasis is on the consequences of uninsurancergedinsurance.

Dr. Carson Reider has been at the University for 22 years. Durirsgfinst 15 years he was involved with
managing and coordinating clinical and epidemiatabiresearch projects in neurology, including
serving on the Steering Committee for the largelét-fdnded multi-center Parkinson genetic linkage
study. At this time he also earned his doctorateepidemiology from OSU. He then became the
University’s first Research Subject Advocate (RS8) the NIH-funded General Clinical Research
Center and participated in the OSU Medical Cent&é&search Ethics and HIPAA Subcommittees.
Currently, he is involved with the Center for Ctial and Translational Science as RSA as well as
provides research ethics consultation for protgamd&ducts guest lectures on human subject research
ethics at OSU and Nationwide Children’s Hospitald gorovides pre-IRB submission support for
various researchers. He is involved in researcitetind regulatory activities at the national lewéh
the NIH funded Centers for Clinical and TranslasibAward consortium. As adjunct assistant professor
in public health, Dr. Reider teaches an undergredcaurse on field epidemiology at main campus and
on basic epidemiology at OSU-Lima. He has served eontinues to serve on Data and Safety
Monitoring Committees for NIMH and other investigainitiated human subject research protocols as
well as on the Steering Committee for the OSUMCsRdeart Hospitals Biobank.

Sarah Schoppe-Sullivanis an Assistant Professor of Child Developmenthe Human Development and
Family Science department at The Ohio State UnityeiBrior to joining OSU in 2003, she received her
Ph.D. in Developmental Psychology from the Univgrsi Illinois at Urbana-Champaign. Her research
is primarily focused on how parents manage thereming roles and responsibilities together - or
coparenting- and the implications of coparenting relationstiality for child and family functioning.
Although early in her career, Sarah has publishediraber of articles in high-quality, peer-reviewed
journals such as théournal of Marriage and Familyand theJournal of Family PsychologySarah's
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research has been funded by the National Instatit€hild Health and Human Development and the
National Science Foundation. She also teaches gratkrate and graduate courses in child and family
development, and mentors undergraduate as wetbasiate student researchers.

Namita Sood, MBBCh, FCCP, is a Associate Professor of MediciDejision of Pulmonary, Allergy,
Critical Care & Sleep Medicine at Ohio State Unsrgr School of Medicine in Columbus, Ohio. She
directs the pulmonary hypertension program. DrdSoeceived her medical degree from Al Fateh
University in Tripoli, Libya. She completed intehigs at Al Fateh University and University of
Missouri Hospitals in Columbia, Missouri, a residgnat University of Missouri Hospitals, and a
fellowship in pulmonary and critical care medicetdJniversity of North Carolina in Chapel Hill, Nbr
Carolina. Dr Sood is board certified in internaddicine, pulmonary disease, and critical care nieelic
Her primary research interest has been in the @rpalmonary arterial hypertension. She is a feltww
the American College of Chest Physicians and a neerabthe American Thoracic Society. She is the
past chair of the pulmonary vascular network atACCP. and she has been named one of America’s
Best Doctors. Dr Sood has authored more than hé¢izen papers published in peer-reviewed journals
such as American Journal of Respiratory CriticateClsledicine, Thorax, and Chest. She has been an
invited presenter at various meetings and conf@®nc

Wiley W. “Chip” Souba (pronounced Show-buh) serves as Vice-PresidentExadutive Dean for the
Health Sciences and Dean of the College of Mediainthe Ohio State University. He holds a faculty
appointment as professor in the Department of Surgad in Physiology and Cell Biology. Before
moving to Columbus, Dr. Souba served as ChairmaheoDepartment of Surgery at Penn State College
of Medicine, Surgeon-in-Chief at Penn State’s HeysWedical Center and Director of the Penn State
Hershey Center for Leadership Development. Pdaassuming his position at Penn State, he served as
Chief of Surgical Oncology at the MassachusettseG@rHospital and Professor of Surgery at Harvard
Medical School from 1993 to 1999. He began he casa faculty member at the University of Florida
in 1987. Dr. Souba is an AOA graduate of the Ursitg of Texas Medical School in Houston, where
he subsequently did his general surgery trainidgring his surgical residency, Dr. Souba completed
fellowship in surgical research at the Brigham $aimen’s Hospital and earned a Doctorate in Science
in Nutritional Biochemistry at the Harvard Schodl Bublic Health. He subsequently did a senior
fellowship in Surgical Oncology at the MD Anderspspital and Tumor Institute in Houston, Texas.
Dr. Souba’s clinical interests are in surgical dogyg. He is regularly ranked as oneTdfe Best Doctors
in Americaby his peers and has been recognized for hiscaligixpertise bBoston Magazine He has
been funded by the NIH for 20 years to study tlgeilieion of the altered amino acid metabolism that
characteristic of catabolic diseases. He has ghubdi 300 articles in peer-reviewed journals ar@as
editor of Surgical Researchnd Editor ofAmerican College of Surgeons SurgeBr. Souba has a long-
standing interest in leadership development andewrand lectures regularly on the subjects of
leadership in academic medical centers, core valndsnentoring. He and his wife have two children.

Marc Spindelman is a graduate of the University of Michigan Lawh8al. Following law school,
Professor Spindelman clerked on the U.S. Courtpgeals for the Sixth Circuit, and was an assoate
Cadwalader, Wickersham & Taft in New York City. t&f leaving Wall Street, he was a Reginald F.
Lewis Fellow for Law Teaching at Harvard Law Schdalght as a Visiting Instructor at the University
of Michigan Law School, and spent two years as @e@wall Fellow in Bioethics and Health Policy at
Georgetown University and Johns Hopkins Universityhile a Greenwall Fellow, Professor
Spindelman was also an Adjunct Professor of Lath@tGeorgetown University Law Center, a Faculty
Associate at the Johns Hopkins University Bloomif&chool of Public Health, and a Research Fellow
at the U.S. Food and Drug Administration’s CenterDrug Evaluation and Research. Since joining the
faculty at the Moritz College of Law, Professor i@f#Iman has also been a Visiting Professor of Liaw a
the Georgetown University Law Center (Spring '0&hd at the University of Michigan Law School
(AY ’'07-'08). His recent scholarship (see belowgidises on certain problems of inequality, chiefly i
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the context of sex and death. He regularly teacbhasses on Family Law, Bioethics and Public Health
Ethics, Health Law, and Sexual Violence.

Sigran Svavarsdottir is Associate Professor in the Department of Pbpbg. She specializes in moral
philosophy and some issues within action theory: iésearch interests focus on questions such as:
What is meant by objective values? Are there objecvalues? What is distinctive about value
concepts? How do moral judgments motivate? Whait fier moral judgments or requirements to be
normative? What is the relation between normatiahd objectivity in ethics? What is the relation
between morality and rationality? How is it besttimk of practical rationality? How do notions su&s
rationality, justification, and value interconne&tfhat is the nature of integrity? How are we tokhi
about the mental architecture of agents who engaged are subject to moral and rational appraisal?
What is the difference (if any) between judgind&ve value, valuing, and desiring? She is the autho
Thinking in Moral Termgin the series Dissertations in Ethics edited byNBzick, Garland 2001) and
several articles including “Moral Cognitivism and oliation” (Philosophical Review 1999),
“Objective Values: Does Metaethics Rest on a Mistdkn B. Leiter'sObjectivity in Law and Morals
2001), “Evaluations of Rationality” (reprinted irokgan and Timmons’ Metaethics after Moore, Oxford
2006), and “The Virtue of Practical RationalityPl{ilosophy and Phenomenological Reseatt®08).
She has been a Fellow at Princeton Univercity’st€efor Human Values, the Institute for Advanced
Studies at Hebrew University, the National HumasitCenter, and Australian National University. She
has been a visiting professor in the philosophyadiepents at Harvard University and the University o
Pittsburgh. Before arriving at OSU, she was AsaisRrofessor at New York University. She received
her PhD from the University of Michigan.

Robert M. Taylor is Associate Professor of Neurology and Assodraidessor of Clinical Medicine at The
Ohio State University Medical Center (OSUMC). Idealso the Medical Director of OSU The Center
for Palliative Care and Fellowship Director of ti&U Hospice and Palliative Medicine Fellowship
Program. He received his A.B. from Harvard Uniugren 1978 and his MD from OSU in 1985, and
then completed a medical internship and neurolegydency at Dartmouth-Hitchcock Medical Center,
including a year as Chief Resident in neurologyfteAspending three years in solo neurology practic
in Newark, Ohio, he completed a one-year fellowshiglinical Medical Ethics at the MacLean Center
at the University of Chicago. He spent the nexe fyears (1993-1998) as an Assistant Professor of
Clinical Neurology at OSU, where he served as @irdf1993-1994) and then chair (1995-1998) of the
Hospital Ethics Committee. In addition, he was Asst® Director of the Medical Humanities and
Behavioral Sciences (MHBS) course for first yeardioal students from 1993-1998, while also
directing the Ethics module. After a brief retwonprivate practice neurology (1998-2000), Dr. Dayl
joined the Mount Carmel Hospice and Palliative QM€ HPC) Program, serving as Medical Director
from April 2000 through August, 2005. During himé there, he was instrumental in the MC HPC
Program being selected by the Robert Wood Johnsmmdation as one of six Palliative Care
Leadership Centers (out of over 100 applicants). Taylor is Board Certified in Neurology and
Palliative Medicine, and is a fellow of the AmemcAcademy of Neurology (AAN). He was a member
of the Ethics, Law and Humanities Committee of A%&N from 1993 through 2005. He has lectured
widely and published numerous articles on topiasdarology, medical ethics, and palliative care.

Bryan Warnick is an Assistant of Professor of Philosophy of Edwn in the School of Policy and
Leadership. He earned his B.S. degree in Philos@pid Psychology from the University of Utah.
After serving as a research associate in MedidaicEtat the University of Utah School of Medicine,
Bryan returned to school to complete his A.M. adDP degrees from the University of lllinois at
Urbana-Champaign. His current research focusesuastipns related to student rights, distributive
justice as it relates to schools, imitative leagniheory, and educational technology. He has phbd
articles in Harvard Educational Review, EducatidRekearcher, Studies in Philosophy and Education,
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Educational Theory, and many other venues. His fio®k, Imitation and Education, was published by
SUNY Press in 2008.

Karla Zadnik , OD PhD, is the Associate Dean and Glenn A. Fofdasor in Optometry and Physiological
Optics at The Ohio State University College of @pétry. She received her OD and PhD degrees from
the University of California, Berkeley School of ©Ometry. She chairs the Biomedical Sciences
Institutional Review Board (IRB) and the IRB Poli€pmmittee for Ohio State. Dr. Zadnik is the Study
Chairman for a multi-center study funded by theidiwl Eye Institute since 1991—the Collaborative
Longitudinal Evaluation of Ethnicity and Refracti&ror (CLEERE) Study. She also directs two
National Eye Institute-funded training grants fdinician-scientists seeking a PhD and the Vision
Research Infrastructure (core) grant from the NEIstpport biostatistics and epidemiology in the
College of Optometry.



